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Maximizing Your Pote.

Human Resources m HALTON CATHOLIC DISTRICT SCHOOL BOARD

2011/ 2012 MEMORANDUM Information # 21

TO : All Staff

FROM : J. O’Hara, Executive Officer

DATE : December 9, 2011

RE : Inclement Weather-Transportation Cancellations/
Emergency School Closures

This memo is to remind all staff of their obligations under Board Procedure No. VI-47 — Inclement Weather, Transportation
Cancellations, Emergency School Closings.

It is the expectation of the Board that all staff will adhere to the procedure which states:

“When transportation services have been cancelled due to inclement weather, system schools will remain open and
operational.

Teachers are expected to arrive at their schools as soon as possible and to conduct appropriate instructional/review
activities or assume other duties deemed appropriate by the principal.

School support staff will also arrive at their school as soon as possible and report to the principal for assignment.”

The cancellation of transportation does not mean that schools are closed. Staff are encouraged to listen to their local media for
further closure updates due to weather conditions. If no closures are reported, staff are expected to arrive at their school as
soon as possible and report to the principal for assignment. Only extenuating and compelling circumstances, indicated in
writing within forty-eight hours as per the Inclement Weather Procedure, may be accepted as a reason for not reporting for
duties.

In the event that the Board announces a system closure due to inclement weather, staff need not report to any Board location.

All employees who report their absences as Inclement Weather will have their situation reviewed by Human Resources
Services. A determination will then be made whether the absence will be granted with or without pay.

Thank you for your attention to this important matter as we continue to work collaboratively to provide excellence in Catholic
education.

JOH:lc

cc: Senior Staff
Elementary & Secondary Principals
Union Presidents



Mosey:

Employment Insurance (El) Premium Rates

The federal government has announced it will increase the annual maximum insurable earnings
from $44,200 to $45,900 effective January 1, 2012.

This will result in an increase of $17 per week to the Employment Insurance (El) weekly maximum
benefit. Beginning January 1, 2012, the El weekly maximum benefit will increase to
$485 per week ($45,900 at 55% over 52 weeks).

Claimants who are currently receiving WI benefits will not be affected; their weekly benefit will
remain at $468 as this was the maximum benefit at their time of claim. Weekly indemnity plans
that have a maximum set at the EI maximum, rather than at a specific amount, will
automatically increase effective January 1, 2012.

If your plan has a specific dollar maximum that is less than the El weekly maximum of $485 per
week, and you participate in the El premium reduction program, you will need to amend your plan to
at least $485 per week in order to remain eligible for the program. You also may wish to consider
amending your plan to a maximum that is automatically adjusted to the El maximum; this will avoid
the need for future amendments whenever the EI maximum changes.

For more information please contact your Mosey & Mosey representative if you have questions
about this change or its impact on your benefit plan.

Employment Insurance (El) Premium Rates

Employment Insurance (all provinces except Quebec) 2011 New rates for 2012
Maximum insurable earnings $44,200.00 $45,900.00
Maximum weekly benefit $468.00 $485.00
Employee premium rate (per $100 of insurable earnings) 1.78% 1.83%
Employer premium rate (per $100 of insurable earnings) 2.49% 2.56%
Maximum annual employee premium $786.78 $839.97
Maximum annual employer premium $1,101.46 $1,175.96
Employment Insurance (Quebec) 2011 New rates for 2012
Maximum insurable earnings $44,200.00 $45,900.00
Maximum weekly benefit $468.00 $485.00
Employee premium rate (per $100 of insurable earnings) 1.41% 1.47%
Employer premium rate (per $100 of insurable eamings) 1.97% 2.06%
Maximum annual employee premium $623.22 $674.73
Maximum annual employer premium $872.51 $944.62

Sources:

Canada Revenue Agency www.cra.gc.ca
Service Canada http://www.servicecanada.gc.ca

This bulletin is produced by Mosey & Mosey for information purposes only. Informatmn contained i in
this publication does not constitute specific advice and should not be used i dently in for
business decisions. Please contact your Mosey & Mosey representative for spectf ic consulting advtce.
100 Milverton Drive, Suite 604, Mississauga ON L5R 4H1
Toll Free: 1-800-268-8383, Phone: 905-361-2014, Fax: 905-361-2015
Email: dwalker@mosey.on.ca, www.moseyandmosey.com

Working towards better solutions...

Mosey




A look at ... 2012 Government Benefits Mosey< Mosey

Canada Pension Plan (CPP) Contribution Rates, Maximums and Exemptions

Max. Annual Basic Maximum Employee Max. Annual

Pensionable Exemption Contributory Contribution Employee

Earnings Earnings Rate (%) Contribution
2012 $50,100 $3,500 $46,600 4.95 $2,306.70
2011 $48,300 $3,500 $44,800 4.95 $2,217.60
2010 $47,200 $3,500 $43,700 4.95 $2,163.15
2009 $46,300 $3,500 $42,800 4.95 $2,118.60
2008 $44,900 $3,500 $41,400 4.95 $2,049.30
2007 $43,700 $3,500 $40,200 4.95 $1,989.90
2006 $42,100 $3,500 $38,600 4.95 $1,910.70

New contribution levels have been announced by the Canada Revenue Agency for the Canada
Pension Plan (CPP). The year’s maximum pensionable earnings, on which CPP contributions are
based, has been increased from $48,300 in 2011 to $50,100 in 2012. The maximum CPP
contribution is $2,306.70 in 2012 compared to $2,217.60 in 2011.

The CPP rate remains unchanged at 4.95% of pensionable earnings. This means that CPP
contributions will be deducted at a rate of 4.95% up to a maximum contribution level of $2,306.70.

The basic exemption amount for 2011 remains at $3,500. Individuals who earn less than that amount
do not need to contribute to the CPP.

Canada Pension Plan Payment Rates

Type of benefit Maximum monthly benefit (2012)

Disability benefit $1,185.50
Retirement pension (at age 65) $986.67
Survivors benefit (under age 65) $543.82
Survivors benefit (age 65 and over) $592.00
Children of disabled contributors benefit $224.62
Children of deceased contributors benefit $224.62
Combined survivors & retirement benefit (pension at

age 65) $986.67
Combined survivors & disability benefit $1,185.50
Death benefit (maximum one-time payment) $2,500.00

Working towards better solutions...



