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PLEASE CHECK IMMEDIATELY

THE BOARD HAS CREATED A NEW FORM (COPY ON THE BAEKTHIS FLYER) FOR YOUR BENEFIT
COVERAGE.

PLEASE CHECK EVERY DETAIL AGAINST THE COLLECTIVEREEMENT SECTION BELOW TO ENSURE
YOUR COVERAGE IS 100% ACCURATE. IF YOU HAVE ANOBREMS, PLEASE MAKE THE NECESSARY
CORRECTION ON THE FORM GIVEN TO YOU AND RETURN RIRM TO HUMAN RESOURCES, C/O
JENNIFER BELL. PLEASE KEEP A PHOTOCOPY OF YOUR WDED CHANGES PRIOR TO SUBMITTING IT
TO HUMAN RESOURCES. IT IS CRITICAVERY TEACHER CHECKS THEIR OWN BENEFIT COVERAGE
IMMEDIATELY.

ARTICLE XIX PARTICIPATION IN BENEFIT PLANS

....... FROM CURRENT 2008-2012 COLLECTIVE AGREEMENT ...

|
19.01 (a) All teachers, excepting those who sulpmitof of coverage, in writing, to the ExecutivefiCér,
Human Resources Services will automatically be ledaon all existing Benefit Plans, except optional
coverage, following receipt of the required enratintorms. Coverage for all participating teachers
will be as of the effective date of this Agreement.

(b) The Board may at any time substitute amotzerier for a benefit plan provided that the base
conferred thereby are not decreased. When a changarrier is contemplated, the change will be
made subsequent to consultation with a designagdber of the bargaining unit.

19.02 (a) The Board will contribute 100% towards tiost of the monthly premiums for the ExtendedltidBenefits
Plan for eligible teachers.

19.03 (&) The Board shall contribute 100% towahgsrhonthly cost of premiums on the first Fifty Teand Dollars
($50,000.00) of coverage for the Group Life InsesRlan.

(b) Additional optional coverage shall be aValdato a maximum of One Hundred Thousand Dollars
($100,000), to all eligible teachers at no coghtBoard.

(c) Additional supplementary coverage over ahdva the first Fifty Thousand Dollars ($50,000)&0
maximum of three times (3x) salary or Three Hundfémusand Dollars ($300,000) whichever is
greater, shall be available to all eligible teashar no cost to the Board. Participation in theeba
policy of Fifty Thousand Dollars ($50,000) will lsempulsory for all teachers.

(d) The Board shall administer an Accidental Deatld Dismemberment Plan. The Board shall assume
responsibility for 100% of the monthly premium dmetcompulsory base plan of Fifty Thousand
Dollars ($50,000.00).

(e) Additional Accidental Death and Dismembermiasurance, to an amount equal to the supplementary
coverage, over and above the basic Fifty Thousamithi3 ($50,000) will be available to all eligible
teachers at no cost to the Board.



19.04

19.05

19.06

19.07

19.08

(f)

Dependent Life Insurance Coverage is avaddblall eligible teachers, at no cost to the Bpardhe
amount of Twenty Thousand Dollars ($20,000.00hmevent of the death of the spouse of the insured
employee, and Twenty Thousand Dollars ($20,0000@0xhild in the event of death.

The Board shall contribute 100% of the @dghe monthly premiums towards the coverage oheac
eligible employee under the Dental Plan.

If approved by the insurance underwriteid iithere is no increased cost in premium to tioard, a
teacher who retires from the Board prior to ager@y retain membership in any of the group Benefit
Plans to which the teachers belongs at the timeetiement until the teacher attains the age of 65
years. The retired teacher must pay the full ppemtost to maintain the teacher's participation and
coverage under the group contracts.

Effective September 1, 1996 a teacher whohis on a part time basis shall, subject to diigib
requirements as specified by the Board’s insutsrsallowed to participate in Employee Benefits, but
the Board'’s share of premium costs shall be predran the basis of the percentage of time worked.

Managed Health Care Plan, which has bgeeed to by the parties as

detailed in the Letter of Understanding (Page f4tBis agreement.)

It is understood that the Board’s only resjulity under the collective agreement in respeftt
benefits is to enter into an insurance contradh Wit carrier, in accordance with paragraph 2argi

to contribute its share towards the cost of instegoremiums in accordance with this Article. The
Board is not an insurer in respect of any benefd ahall have no responsibility or liability as an
insurer under any provision of this Collective Agmeent.






