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*Your Role Cannot Be Interfered with*
UNFAIR PRACTICES

Chapter 1 of Ontario Labour Relations Act (O.L.R.A.)

Employers, etc. not to interfere with unions:

70.

71.

72.

76.

No employer or employers’ organization and no person acting on behalf of an employer or an employers’
organization shall participate in or interfere with the formation, selection or administration of a trade
union or the representation of employees by a trade union or contribute financial or other support to a
trade union, but nothing in this section shall be deemed to deprive an employer of the employers’ freedom
to express views so long as the employer does not use coercion, intimidation, threats, promises or undue
influence. 1995, c. 1, Sched. A, s.70

Unions not to interfere with employers’ organizations

No trade union and no person acting on behalf of a trade union shall participate in or interfere with the
formation or administration of an employers’ organization or contribute financial or other support to an
employers’ organization. 1995, c. 1, Sched. A, s.71

Employers not to interfere with employees’ rights

No employer, employers’ organization or person acting on behalf of an employer or an employers’

organization,

a) shall refuse to employ or to continue to employ a person, or discriminate against a person in regard to
employment or any term or condition of employment because the person was or is a member of a trade
union or was or is exercising any other rights under this Act;

c) shall seek by threat of dismissal, or by any other kind of threat, or by the imposition of a pecuniary or
other penalty, or by any other means to compel an employee to become or refrain from becoming or to
continue to be or to cease to be a member or officer or representative of a trade union or to cease to
exercise any other rights under this Act. 1995, c. 1, Sched. A, s.72

Intimidation and coercion

No person, trade union or employers’ organization shall seek by intimidation or coercion to compel any
person to become or refrain from becoming or to continue to be or to cease to be a member of a trade
union or of an employers’ organization or to refrain from exercising any other rights under this Act or from
performing any obligations under this Act. 1995, c. 1, Sched. A, s. 76.
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